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ARTICLEI

ASSOCIATIONRECOGNITION

Section1 TheTownherebyrecognizestheAssociationasthesoleandexclusive

representativeofallDepartmentHeadsexceptthePoliceChiefandtheFireChiefofHarrisonfor

thepurposeofbargainingwithrespecttoratesofpaywageshoursofworkandallworking

conditionsasrequiredbylawandtotheextentsorequired

Section2 ThetitleDepartmentHeadshallbedefinedtoincludethepluralaswellas

thesingular



ARTICLEII

LEAVEOFABSENCE

LeavesofAbsenceshallbegrantedpursuanttoStateLaw



ARTICLEIII

DUESCHECKOFF

TheTownagreestodeductAssociationduesuponreceiptofwrittenauthorizationfromthe

DepartmentHeadsandquarterlyshallremitthemoniescollectedtotheSecretaryTreasurerofthe

HarrisonDepartmentHeadsAssociation
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ARTICLEIV

MANAGEMENTRIGHTS

A TheAssociationrecognizesthattheTownmaynotbyagreementdelegateauthority

andresponsibilitywhichbylawareimposeduponandlodgedwiththeTown

B TheTownreservestoitselfsolejurisdictionandauthorityovermattersofpolicyand

retainstherightinaccordancewiththelawsoftheStateofNewJerseyandtherulingsoftheState

CivilServiceCommissiontodothefollowingtodirectemployeesoftheTowntohireassign

promotetransferandretainemployeescoveredbythisAgreementwiththeTownortosuspend

demotedischargeortakedisciplinaryactionagainstemployeesforjustcausetomakework

assignmentstoworkandshiftschedulesincludingovertimeassignmentstomaintaintheefficiency

oftheTownoperationsentrustedtothemandtodeterminethemethodsmeansandpersonnelby

whichsuchoperationsaretobeconducted
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ARTICLEV

VACATIONS

A AllthoseemployeesservinginthecapacityofDepartmentHeadsasofDecember

311986shallreceivethirty30dayspaidvacationThoseDepartmentHeadswith20yearsor

moreexperiencewiththeTownshallreceiveanadditionalfive5daysvacation

InadditiontovacationdaysasstatedaboveallDepartmentHeadsshallbeallowedone1

vacationdayforeveryfive5yearsofserviceThiswaspreviouslyreferredtoasLONGEVITY

B EffectiveJanuary11987allnewlyappointedDepartmentHeadswhoareappointed

asDepartmentHeadseffectiveafterDecember311986shallreceivethefollowingvacation

schedule

One1toFour4yearsofserviceTwenty20workdays

Five5toNine9yearsofserviceTwentytwo22workdays

Ten10toFourteen14yearsofserviceTwentyfour24workdays

Fifteen15ormoreyearsofserviceThirty30workdays

AllservicetotheTownofHarrisonshallcountforthepurposesofvacationentitlement
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ARTICLEVI

INJURYLEAVE

InjuryleaveshallbegrantedaccordingtoStateLaw
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ABTICLEVII

SICKLEAVE

EffectiveJanuary11987everyemployeeshallbeentitledtosickleavewithpayfor

reasonsofsicknessordisabilityonthefollowingbasis

ADuringthefirstyearofemploymentoneandonequarter1LAworkdayofsickleave

foreachcompletedcalendarmonthofservice

BAfterone1fullyearofemploymentfifteen15workdaysofsickleaveineach

calendaryear

CUnusedsickleaveshallbecumulativewithoutlimitasperCivilService

DEachEmployeeuponretirementshallbeentitledtotimeoffwithpayorinacashlump

sumattheemployeesoptionpriortoretirementofonehalf12ofaccumulatedsickleave

EAbsencesduetolineofdutyorworkconnectedinjurywillnotbechargedagainstthe

sickleaveprovidedinParagraphsA8CandDabove

FEffectiveJanuary11990amemberretiringwithfifteenthousand15000dollarsor

Tessofterminalleavepayshallbeentitledtothispaymentinone1lumpsumuponretirement

Howeveriftheretiringmembersterminalleavepayisgreaterthanfifteenthousand15000

dollarshesheshallreceivethree3equalandannualinstallmentpaymentscommencingonthe

dateofretirementNointerestshallbeaddedtoanypaymentProvidedfurtherthatinnoeventshall

thefirstpaymentbelessthanfifteenthousand15000dollarsIfthememberdiesthesickleave

benefitshallbepayabletothespouseortheestateinthesamemannerasoutlinedabove

GUponthedeathofanactivemembertheTownshallpaytothespouseorestatethe

monetaryvalueofallearnedunusedvacationpersonaldayssicktimeandholidaypay
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ARTICLEVIII

INSURANCE

DepartmentHeadsshallreceivethesameinsurancebenefitsasareenjoyedbyother

employeesoftheTownofHarrisonPoliceandFireDepartmentsCivilServiceEmployeesPolice

ChiefandFireChief

Thesurvivingspouseandsurvivingeligibledependentsofadeceasedactivememberofthe

HarrisonDepartmentHeadsAssociationoradeceasedretiredmemberwhoisreceivingmedical

benefitsfromtheTownshallbeentitledtocontinuationofthemedicalbenefitsthatthedeceased

memberenjoyedatthetimeofhisdeath

EffectiveJanuary12010thecopayshallbe500copayforgenericdrugs1000for

brandnamedrugsand2000forexoticdrugsPrescriptiononmaintenancedrugsshallbeordered

throughthemailorderrefillprogramThecorrespondingamountsformailordershallbethesame

foraninety90daysupply

EffectiveJanuary12011unitemployeesshallcontribute30permonthtowardshealth

insurancepremiumsregardlessofplanselectioncoverageTheTownshallprovideaSection

125PlantoallowforpretaxdeductionsEmployeeshiredafterthedateoftheAwardshallbe

entitledtomedicalinsuranceundertheHMOoption

Thetermspouseshallincludeadomesticpartnercivilunionpartneretcwhoisentitledtoreceivemedicalbenefits
throughthemember
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ARTICLEIX

HOLIDAYS

Section1DepartmentHeadsshallreceivethesameholidayprogramsaspreviously

determinedbytheMayorandCouncil

Section2InrecognitionofthefactthatDepartmentHeadsdonotreceiveovertimepay

attendTownmeetingsandotherfunctionsafterregularbusinesshoursandareoncallatalltimes

formeetingsconsultationetcincludingholidaysDepartmentHeadsshallreceivepaymentduring

thefirstweekofJulyforthirteen13holidaysSaidpaymentshallbecomputedbymultiplying

thirteen13timesthemembersaveragedailysalaryAllnewmembersappointedduringtheyear

shallreceivepaymentforoneandonetwelfth1112dayforeachfullmonthofserviceduringthe

firstcalendaryearoftheirappointment

Section3Membersshallbeentitledtotwo2personaldaystobescheduledasdescribed

forvacationtimeandasfurtheragreedbytheparties
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ARTICLEX

FUNERALLEAVE

AAmembershallbegrantedtimeoffwithoutlossofpayorbenefitsintheeventofadeath

inhisherimmediatefamilyThetimeoffshallbefromthedateofdeathuntilthedateofthe

funeralImmediatefamilyshallbedefinedasfollowsmotherfathersondaughtersisterbrother

husbandwifesoninlawdaughterinlawfatherinIawmotherinIawbrotherinlaw

sisterinlawgrandparentsandgrandchildren

BAmembershallbegrantedone1dayoffwithoutlossofpayorbenefitsintheeventof

thedeathofanauntunclenieceornephewonthedateofthefuneralifthememberattendsthe

funeral
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ARTICLEI

MILITARYLEAVE

Militaryleaveshallbegrantedpursuanttofederalandstatelaws
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ARTICLEXII

GRIEVANCEANDARBITRATIONPROCEDURE

AAgrievanceshallbeanydifferenceofopinioncontroversyordisputearisingbetween

thepartiesheretorelatingtotheallegedviolationofinterpretationorapplicationofany

oftheprovisionsofthisAgreement

BAgrievancetobeconsideredinthisproceduremustbeinitiatedbytheemployeewithin

thirty30workingdaysfromthetimetheemployeekneworshouldhaveknownofitsoccurrence

CFailureatanystepofthisproceduretocommunicatethedecisiononagrievancewithin

thespecifiedtimelimitsshallbedeemedtobeacceptanceofthedecisionrenderedatthatstep

DItisunderstoodthatemployeesshallduringandnotwithstandingthependencyofany

grievancecontinuetoobserveallassignmentsandapplicablerulesandregulationsoftheTown

untilsuchgrievancehasbeenfullydetermined

STEPONE

ThegrievanceshallbediscussedwiththeemployeeinvolvedandtheAssociation

representativewiththeMayorTheanswershallbeinwritingandmadewithinthree3daysbythe

MayortotheAssociation

STEPTWO

IfthegrievanceisnotsettledthroughStepOnethentheaggrievedshallhavetheright

withinfive5workingdaystopursuealllegalremediesaffordedbytheprovisionsoftheCivil

ServiceAct

IfthegrievanceisnotsettledatStepOneandtheaggrieveddoesnotelecttopursuehis

grievanceundertheprovisionsoftheCivilServiceActthentheAssociationshallhavetheright
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withinfive5workingdaystosubmitsuchgrievancetoanarbitratorTheArbitratorshallbeJames

MastrianiTheArbitratorshallhavefullpowertohearthedisputeandmakeafinaldetermination

whichshallbebindingonbothpartiesTheArbitratordoesnothavetherighttoaddtosubtract

fromormodifythisAgreementinanymannerEachpartyshallbearitsowncostsofthe

ArbitrationbutthecostsoftheArbitratorshallbebornebytheBoardandtheAssociationequally

TheAssociationPresidentorhisauthorizedrepresentativemayreportanimpending

grievancetotheMayorinanefforttoforestallitsoccurrence

ENothinghereinshallpreventanyemployeefromprocessinghisowngrievanceprovided

anAssociationrepresentativemaybepresentasobserveratanyhearingontheindividuals

grievance

FWORKSTOPPAGES

SinceadequategrievanceproceduresareprovidedinthisAgreementandsincebinding

arbitrationhasbeenagreedtotheAssociationagreesthatitwillnotengageinencourage

sanctionorsuggeststrikesslowdownsmassresignationsmassabsenteeismoranyothersimilar

actionwhichwouldinvolveaworkstoppagethatmaydisturborinterferewiththeorderly

operationoftheTownsfacilities
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follows

ARTICLEXIII

SALARIES

AEffectiveJanuary12007minimumandmaximumsalariesforunitmembersshallbeas

TitlesConstructionOfficialMunicipalEngineerHealthOfficerMunicipalClerk
MunicipalTreasurerSuperintendentofPublicWorksTaxCollector

MIN MAX MAX MAX MAX MAX

2007 2008 2222 aq am

65000 121830 126094 130507 130507 130507

BMaximumsalaryshallbereachedafterfive5yearsofservice
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ARTICLEXIV

LONGEVITY

Section1Inadditiontowagesmembersshallreceivelongevityasfollows

EffectiveJanuary11986

Afterthreeyears twopercent2

Afterfiveyears fourpercent4

Aftertenyears sixpercent6

Afterfifteenyears eightpercent8

Aftertwentyyears tenpercent10

Section2Longevityshallbepaidinweeklysalaries

Section3EffectiveJanuary11990thereshallbetheestablishmentofanewlongevitystep

startingatthetwentythird23rdyearofservicelevelattwelvepercent12
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ARTICLEXV

CHANGESSUPPLEMENTSORLTERATIONS

NochangeinthisAgreementshallbeeffectiveunlessinwritingandsignedbytheparties
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ARTICLEXVI

SAVINGSANDSEPARABILITYCLAUSES

IntheeventanyprovisionorprovisionsofthisAgreementisdeclaredillegalornulland

voidthensaidprovisionorprovisionsshallbedeletedfromthisAgreementandtheremainder

ofthisAgreementshallcontinueineffectIfadirecteconomicbenefitprovisionisdeclaredillegal

ornullandvoidthenthepartiesshallrenegotiatethesumofsuchprovision
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ARTICLEXVII

MXCEISANCLUIlainala

AllconditionsnotcoveredbythisAgreementshallcontinuetobegovernedcontrolledand

interpretedbyreferencetotheTownsordinancesresolutionsandtherulesandregulationsofthe

departmentAnyandallpresentbenefitswhichareenjoyedbyemployeescoveredbythis

AgreementthathavenotbeenincludedinthisAgreementshallbecontinuediflegal
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ThisAgreementshallremainineffectfromJanuary12007throughmidnightDecember31

2011IntheeventasuccessorAgreementhasnotyetbeenmadethenifthepartiesmutuallyagree

thiscontractshallremainineffectuntilanewAgreementisexecutedNegotiationsonasuccessor

Agreementwillcommenceatleastthirty30dayspriortotheexpirationofthisAgreement

INWITNESSWHEREOFthepartieshavecausedthisAgreementtobesignedbytheir

respectiverepresentativesandappropriatelyattested

TOWNOFHARRISON

ByRaymondMcDonoughayo

Att Clerk

DATEMay202010

ARTICLEXVIII

DURATIONOFAGREEMENT
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HARRISONDEPARTMENTHEADS
ASSOCIATION

Bylilizabeth1 PcAr

Guw

DATEMay202010


